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INTRODUCTION 
Dr. Lori Casey, along with Woodland District 50 leaders, have monitored the COVID-19 situation 
on a daily basis, and have been actively planning for the 2020-2021 school year since early 
May. The development of this Return to School template was shaped by federal, state and local 
guidance, research and recommendations from the Woodland Reentry Committees, feedback 
from staff and district families, and discussions with neighboring school districts and community 
partners. From the beginning, our priority has been the health and wellness of students and 
staff, with the understanding that the plan should be responsive to the specific needs of 
Woodland’s learning community. When we began these conversations, the tenor of our 
conversations was genuinely positive: we were anticipating an announcement by the governor 
that Illinois would soon enter “Phase 4” of the Restore Illinois plan and the number of 
restaurants, parks, and public spaces re-opening around our communities was beginning to 
grow.  Even though the number of positive Covid-19 tests was still rising slowly in our region, 
that increase was attributed by experts to an increase in testing. 
 
The Illinois State Board of Education (ISBE), The American Academy of Pediatrics (AAP), and 
the Centers for Disease Control (CDC) continue to recommend that students attend school in-
person this fall to the greatest extent possible; Woodland initially supported this 
recommendation and worked to develop procedures that would allow for “in person” learning for 
as many Woodland students in grades PreK 
through 8 as possible under our “blended” 
learning model.  Ultimately, we all agreed 
that the decision for how students will learn 
this fall should be driven by guidance from 
state organizations such as ISBE, Illinois 
Department of Public Health (IDPH), the 
Center for Disease Control (CDC), and by 
the Governor of the State of Illinois.  
 
While developing this template, the 
Woodland Reentry Teams aligned potential 
Learning Models with the stages of the 
Governor’s Restore Illinois plan. At the time 
of publishing this template as part of the July 
23, 2020 Board of Education meeting, Illinois 
was, and remains, in Phase 4 of the Restore Illinois Plan. Much has changed since first 
updating the Board and community on our progress at the June 17 Virtual Committee Report; as 
we continued to plan, we did so with the understanding that Woodland would need to create an 
instructional model with the flexibility to move in and out of three different but related learning 
models throughout the year as we continue to respond to this pandemic. 
 

● In-Person Learning Model: A return to learning in person, incorporating social distancing 
and other safety precautions according to guidance from health officials. 
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● Blended Learning Model: A hybrid of in-person learning and revised remote learning. 
● Revised Remote Learning Model: Teacher directed at-home learning to continue for 

everyone. 
  
We did not think that we would need to test this flexibility so quickly. On July 6, 2020 Chicago 
Mayor Lori Lightfoot announced the unprecedented measure of requiring visitors from 15 “hot 
spot” states (states with statistically significant increases in positive Covid-19 cases) to self-
quarantine for 14 days upon their entrance into the city. While this edict only officially impacted 
the City of Chicago, other communities around the state took notice. Several cities and villages 
began enforcing social distancing guidelines (i.e., the wearing of masks in all public spaces) 
more vigorously.  By the time the administration met with the Board in July, three more states 
(for a total of 18) had been added to the Chicago quarantine list, with speculation that Wisconsin 
- home to a significant number of Woodland teachers and staff - would be added next (as of 
August 4, 23 states were on the quarantine list, including Wisconsin). This news, coupled with 
data from the Lake County Health Department that showed an increase in the Region 9 (Lake 
and McHenry counties) Covid-19 Positivity Rate from 3.7% to 4.5%, and an average increase in 
Covid-related hospitalizations increase from one on July 1 to 5 on July 23 led Dr. Casey and the 
committee to recommend a different learning plan to the Board. “We realized we were spending 
more time planning for people getting sick than we were for a high-quality educational 
experience,” Dr. Casey explained in making her recommendation for full remote learning for all 
Woodland students. “We could not check the safety boxes that needed to be checked and that 
realization stopped us in our tracks”. 
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PLAN PREPARATION PROCESS  
In May 2020, Woodland School District 50 identified three Reentry Committees to develop and 
organize systems that would support a safe return to school in August 2020. Committee 
members were selected to represent a cross-section of district, school and union leadership, 
and instructional staff spanning all schools, grade levels, and departments. These committees, 
each with an identified chairperson, have been meeting regularly from May to July. The three 
committees researched various plans and models, studied staff and parent feedback, and 
developed detailed plans to help Woodland move between learning models in response to 
changing conditions and needs.   
 

● Facilities Reentry Committee - The purpose of this committee was to develop a 
healthy space utilization plan for educating students using social distancing guidelines to 
help promote a safe return to school. The committee focused on multiple scenarios 
including: all students returning to school, a blended model where students rotate on a 
schedule with only half the students in a building at one time, and an intermittent 
learning model where school buildings are closed for a period of time due to an 
interruption of services. The committee planned for transportation logistics, use of space 
in classrooms, students entering and exiting buildings, daily movement within buildings, 
districtwide cleaning and disinfecting procedures and more.  

● Social/Emotional and Physical Health Reentry Committee - This committee had the 
important job of planning for the next school year for the health of students and staff. 
This includes physical health issues like what to do when a child has a fever, as well as 
social emotional learning and health. This committee looked at health office procedures 
for when a student has symptoms, while also looking at what kind of supports are in 
place to make sure students are engaged in learning, and consider the needs of 
students with special needs and specialized learning plans.  

● Teaching and Learning Reentry Committee - The goal of this committee was to 
develop plans for support and expectations for learning this fall. The Committee 
reviewed the various learning models, and built the educational layers that staff and 
students would need to be successful. They identified tools and procedures to support 
each model, with an understanding that each scenario might be used for a portion of the 
year as we move between phases of the Restore Illinois Plan. 

 
Parent/Caretaker Feedback 
The COVID-19 pandemic has had a huge impact on schools and has completely changed 
education as we know it. Many aspects of our society are built around the traditional school day 
and calendar, such as parent work schedules and childcare. The disruption to the normal school 
day is felt in different ways to each member of our learning community. Understanding these 
differences helps with decision making, within the limited scope of options currently available. 
Parent feedback helps with finding the right balance of prioritizing health and safety, with the 
goal of providing in-person learning opportunities as much as possible. 
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● Virtual Committee Report - On June 17, the Reentry Committee Chairs reported about 
the work taking place in each committee on Woodland's Facebook page. Parents and 
staff had the opportunity to submit questions in advance, or leave questions in the 
comment section. This event reached approximately 5,000 people and we received 233 
comments.  

● Parent/Caretaker Feedback for Reentry Planning Survey - The survey was available 
from June 18 - 25, 2020 and asked important questions to help understand how district 
families feel about various learning scenarios, health and safety issues, transportation 
and more. We received a total of 2,232 survey responses (2,140 English and 92 
Spanish).  

● Roadmap to Reopening Presentation - On June 25, Dr. Lori Casey presented initial 
Roadmap to Reopening plans to the Woodland District 50 Board of Education.  

● Fall 2020 Remote Learning Option Survey - This survey was sent to families and open 
from July 1 - 7. The purpose of the survey was to further clarify results from the 
Parent/Caretaker Reentry Planning Survey for responses related to families that would 
prefer to stay in a Remote Learning model due to safety concerns about returning to 
school.  

● July Board of Education Meeting - Dr. Casey recommends a full remote opening 
through the end of Quarter 1 (October 30) for all Woodland students  

● Virtual Principal Update - Dr. Casey and the principals reported on the status of 
Remote Learning 2.0 in their specific schools. Parents and staff had the opportunity to 
submit questions in advance, or leave questions in the comment section. This event 
reached approximately 6,165 people and we received 274 comments.  
 

 
Guiding Principles 
Throughout the planning process from May - July, plan contributors operated with the shared 
understanding that the following priorities would guide decision-making and recommendations:  
 

● The health and safety of District 50 students and employees is the top priority. 
● School leaders will follow health guidelines developed by the CDC, ISBE, and IDPH. 
● The plan will support the various needs of our learning community which includes staff, 

students, parents, families, and the community. 
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TEACHING AND LEARNING - REMOTE LEARNING 2.0 
Starting August 2020, Woodland will provide a Remote Learning 2.0 Model of instruction to our 
students. Many levels of feedback went into the revisions to remote learning for students in the 
spring. Based upon feedback from parents, staff and administrators and current research as 
well as sufficient time for planning this summer the Woodland staff was able to develop the 
Remote Learning 2.0 plan. Remote Learning 2.0 will be more interactive then remote learning in 
the spring and will more closely mirror in person instruction. 
 
Goals  
The goals of Woodland’s Revised Remote Learning 2.0 are to provide rigorous instruction with 
high levels of student engagement through a remote learning model and to establish and 
strengthen instructional practices that utilize technology. Woodland is committed to providing 
students high-quality instruction and learning experiences in all situations, attending to the 
socio-emotional needs of students and staff, establishing consistent expectations for instruction 
and engagement in learning while attending to health and safety considerations, and 
maintaining a sense of belonging and connection to Woodland schools, staff, and students. 
 
School Calendar Modifications 
The change to Remote Learning 2.0 has resulted in some minor modifications in the Woodland 
School Calendar to support families.  Building connections with teachers and ensuring students 
have the technology and curricular materials necessary for the first quarter of learning is a large 
priority.  As a result, the start of the school year was modified.   
 
Monday, August 24th (Unchanged) 
Teacher Institute Day 
 
Tuesday, August 25th (Unchanged) 
Teacher Institute Day 
 
Wednesday, August 26th through Friday August 29th (Modified) 

● Families will have an opportunity to pick up materials needed for the first quarter. This 
includes technology, students textbooks, students workbooks as well as other learning 
supplies 

● Homeroom teachers will be scheduling times with parents and caretakers to have a first 
individual meeting virtually with their students. This will be a 10 to 20 minute meeting as 
determined by school.  The goal of this first meeting is for the student and the teacher to 
connect on an individual basis and get to know each other. It is also a time to see if the 
students need anything to help begin a successful first quarter.  

 
Monday, August 31st (Modified) 
This is Woodland’s first day of school through Remote Learning 2.0. 
 
Friday, September 4th (Modified) 
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This was originally scheduled as a School Improvement (SIP) Day, shortened for students.  This 
will now be a regular instructional day.  
 
Tuesday, November 3 (Modified) 
This summer the State of Illinois declared that for 2020 November 3 is now a legal holiday for 
schools. There will be no student or staff attendance on that day.  
 
If there are no emergency days, utilized the last day of school will be Monday June 7, 2021. 
 
School Hours 

 Daily Start Time Daily End Time 

Grades 1st through 8th 9:00 a.m. 3:25 p.m. 

Kindergarten,  
Early Childhood, WELE 

 

AM Session 
9:00 a.m. 11:30 a.m. 

Kindergarten,  
Early Childhood, WELE 

 

PM Session 
12:45 p.m. 3:15 p.m. 

 
 
Parent/Caretaker Preparation for Remote Learning 2.0 

● Parents should make sure all family contact information is up to date and current in 
Skyward. Through the learning process it is important for the school or the teacher to 
reach you about your child’s progress or needs.  If you need assistance please contact 
your child’s school office. 

● Each school will develop a system for identifying parent and students needs and 
potential barriers to being successful. If you have a potential limitation for Remote 
Learning please contact your child’s school office to assistance. 

● School principals will help problem-solve communication or technology needs. Please 
reach out to your child’s school office if you have any technology, communication or 
WIFI needs.   

 
Student Attendance 
Woodland will adhere to the ISBE guidelines regarding attendance and communicate these 
expectations to parents. Parents or Caretakers should contact the child’s teacher and school to 
report an absence and reason for the absence, even if the student will miss a portion of the 
school day.   
 
Teachers will actively communicate missing students to the office for each session. Students 
should check in using one of the following options: Seesaw, Schoology, Google forms or other 
ways which the classroom teacher will discuss. Students not reported absent and not in 
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attendance for any portion of the school day will be contacted by the school office for 
confirmation and a reason for the absence.   
 
Instruction Delivery and Method 

● Students will receive all instruction virtually through a blend of synchronous (live) and 
asynchronous (recorded or independent) learning for up to six hours of daily instruction. 

● Students will be assigned to a virtual class with a homeroom teacher.  
● Instructional schedules for Remote Learning 2.0 will be different than in the spring to 

maximize math and literacy instruction.   
● Each kindergarten student will receive an iPad. First through eighth grade students will 

be assigned a Chromebook. 
 
Effective remote teaching and learning requires a combination of synchronous and 
asynchronous learning. (Gardiner, 2020) (Lieberman, 2020) There are distinct characteristics in 
what synchronous and asynchronous learning look like and each is beneficial. Remote learning 
is an opportunity to engage students in different ways and potentially address some of the 
needs that they have that could not have been met in traditional classes. (Frey, 2020)    
 
Below is a chart defining synchronous and asynchronous instruction. This is not an exhaustive 
list of examples.  

 

 Synchronous Learning Asynchronous Learning 

Definition Synchronous learning is remote 
learning where teacher(s) and 
students from a given group are 
online at the same time using 
Google Meets/Schoology 
Conference. This is also known as  
“live teaching”. 

Asynchronous learning is remote 
learning where students access 
pre-recorded lessons or 
independent learning tasks either 
print or digital. This type of learning 
is paced by the individual student. 
  

What does it look 
like for students? 

● Supported by Google Meets or 
Schoology Conference 

 
● Used in conjunction with Creative 

Curriculum (preK-WELE), Seesaw 
(K-3) and Schoology (4-8) 

 
 
 
 
 
 
 
 

● Learning material is located in 
Creative Curriculum (preK-
WELE), Seesaw (K-3) and 
Schoology (4-8) for students and 
or parents to access on their own 
schedule 

 Synchronous Learning Asynchronous Learning 
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What does it look 
like for students? 
CONTINUED 

Allows for a replication of 
common in-person classroom 
experiences 

 
Checking in with students 
regarding their social emotional 
wellness, building community, 
and establishing personal 
connections 

 
Engaging students in interactive 
questions and discussion 
threads  

 
Ensures student understanding 
of information from both 
synchronous and asynchronous 
learning assignments 

 
Previewing or explaining 
assignments or expectations of 
learning tasks 

 
Answering student questions or 
supporting students while 
students work independently on 
digital or print activities 

 
Conducting small group 
instruction 

 
Modeling or sharing examples of 
ongoing learning and or final 
products 

 
Actively monitoring student small 
group work or independent work 
by being available in a 
synchronous setting 

 
Communication teacher-student 
and student-student is live 

Viewing recorded instructional 
videos of lessons in a content 
area such as a slideshow with a 
voiceover, video clip, or virtual 
field trip 

 
Listening to read alouds and 
answering questions 

 
Engaging in online discussions 
by reading and posting 
responses (i.e. via Schoology, 
Seesaw, Padlet, Flipgrid) 

 
Reading posted literary 
selections and responding 

 
Responding to and collecting 
student work 

 
Recordings of performances 
submitted by students. 

 
Completing independent 
learning tasks and 
assignments. 

 
Independent project based 
learning activities in print or 
digital 

 
Communication teacher-
student and student-student is 
not in real time and could be via 
messaging, written feedback, 
peer collaboration tools 



12 

 Synchronous Learning Asynchronous Learning 

Benefits Scheduled and predictable 
 

Immediate feedback, questions, 
thoughts, and or clarification  

 
Social emotional connection and 
community building 

 

Self-paced 
 

Material can be accessed at 
any time and returned to  

 
Builds student ownership of 
learning 

 
Opportunities for 
independence, differentiation, 
and or personalized learning 

 
Synchronous Instruction Daily Averages 
One essential element of Remote Learning 2.0 is the daily inclusion of synchronous instruction.  
The charts below provide average daily minutes of synchronous instruction for students. In 
general, just over half a student’s day is anticipated to be live instruction. As described above 
there are a range of options as part of synchronous learning. This may include whole group 
direct instruction by a teacher to potentially students working on paper activities but their 
teacher is accessible in a live Google Meets or Schoology Conference virtual room.  
 
The next several pages contain charts of synchronous minute averages listed by grade level 
and school.  The minutes are meant to be typical averages over the course of a week. Students 
should anticipate variations on each of the days as the lesson and learning will drive the method 
of supporting students, either synchronous or asynchronous.  
 

Woodland Primary School 

Grade Student Day Synchronous Learning Average Daily Minutes  

Early Child/ 
WELE 

2 hours and 
30 minutes  

Welcome Time 10 minutes 

English Language Arts & Writing 20 minutes 

Math 15 minutes 

Social Emotional Learning 15 minutes 

Physical Education 5 days/week 20 minutes 

Art/Music/Explore Block 15 minutes 

WELE 2 hours and Welcome Time 10 minutes 
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Spanish 30 minutes  Spanish Language Arts & Writing 90 minutes 

Math 30 minutes 

Physical Education 5 days/week (English) 20 minutes 

Art/Music/Explore Block (English and Spanish) 20 minutes 

Kindergarten 2 hours and 
30 minutes  

Welcome Time 10 minutes 

English Language Arts & Writing 90 minutes 

Math 30 minutes 

Social Emotional Learning 30 minutes 

Physical Education 5 days/week 20 minutes 

Music 2 days/week 20 minutes 

Kindergarten 
Dual 
Language 

2 hours and 
30 minutes 
daily 

Day 1 - Welcome Day 2 - Welcome 10 minutes 

English Language Arts 
and Writing 

Spanish Language Arts 
and Writing 

60-90 
minutes 

Social Emotional Learn. Math (Spanish)  30 minutes 

Physical Education (5 days) Music (2 Days) (Eng.) 20 minutes 

 
 

Woodland Elementary School 

Grade Student Day Synchronous Learning Average Daily Minutes  

1st grade ● 6 hours 
and 25 
minutes 
daily 

Social Emotional Learning - Morning/Afternoon 
Circles as well as Second Step (once weekly) 25 minutes 

English Language Arts 35 minutes 
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● Lunch 
● Student 

work time 

Math 35 minutes 

Science/Social Studies 20 minutes 

Specials (2 per day) 40 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

10 - 75 
minutes 

1st grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Personal 

time 

Social Emotional Learning - Morning/Afternoon 
Circles as well as Second Step (once weekly) 25 minutes 

English Language Arts and Social Studies 
(Alternating days) 

90 minutes 

Spanish Language Arts/Science (Spanish) 
(Alternating days) 

55 minutes 

Math (Spanish) 
(Alternating days) 

35 minutes 

Specials (2 per day) 40 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

10 - 75 
minutes 

2nd grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Social Emotional Learning - Morning/Afternoon 
Circles as well as Second Step (once weekly) 25 minutes 

English Language Arts 35 minutes 

Math 35 minutes 

Science/Social Studies 20 minutes 

Specials (2 per day) 40 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

10 - 75 
minutes 

Woodland Elementary School Continued 

Grade Student Day Synchronous Learning Average Daily Minutes  

2nd grade 
Dual 

● 6 hours 
and 25 

Social Emotional Learning - Morning/Afternoon 
Circles as well as Second Step (once weekly) 25 minutes 
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Language minutes 
daily 

● Lunch 
● Personal 

time 

English Language Arts and Social Studies 
(Alternating days) 90 minutes 

Spanish Language Arts/Science (Spanish) 
(Alternating days) 55 minutes 

Math (Spanish) 
(Alternating days) 35 minutes 

Specials (2 per day) 40 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

10 - 75 
minutes 

3rd grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Social Emotional Learning - Morning/Afternoon 
Circles as well as Second Step (once weekly) 25 minutes 

English Language Arts 35 minutes 

Math 35 minutes 

Science/Social Studies 20 minutes 

Specials (2 per day) 40 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

10 - 75 
minutes 

 

Woodland Intermediate School 

Grade Student Day Synchronous Learning Average Daily Minutes  

3rd grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

● Lunch/Rec
ess 

● Student 
work time 

Social Emotional Learning 30 minutes 

English Language Arts 35 minutes 

Math (English) 35 minutes 

Spanish Language Arts 35 minutes 

Science/Soc. Studies (Spanish) 35 minutes 

Specials (2 daily) 40 minutes 

Intervention/Support Time  
(Afternoons - Times dependent upon individual student need) 

0 - 60 
minutes 
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4th grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch/Rec
ess 

● Student 
work time 

Social Emotional Learning 30 minutes 

English Language Arts 35 minutes 

Math 35 minutes 

Science 35 minutes 

Social Studies 35 minutes 

Specials (2 daily) 40 minutes 

Intervention/Support Time  
(Afternoons - Times dependent upon individual student need) 

0 - 60 
minutes 

4th grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Social Emotional Learning 30 minutes 

English Language Arts 35 minutes 

Math (English) 35 minutes 

Spanish Language Arts 35 minutes 

Science/Soc. Studies (Spanish) 35 minutes 

Specials (2 daily) 40 minutes 

Intervention/Support Time  
(Afternoons - Times dependent upon individual student need) 

0 - 60 
minutes 

 

Woodland Intermediate School Continued 

Grade Student Day Synchronous Learning Average Daily Minutes  

5th grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch/Rec
ess 

Social Emotional Learning 30 minutes 

English Language Arts 35 minutes 

Math 35 minutes 
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● Student 
work time 

Science 35 minutes 

Social Studies 35 minutes 

Specials (2 daily) 40 minutes 

Intervention/Support Time  
(Afternoons - Times dependent upon individual student need) 

0 - 60 
minutes 

5th grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Social Emotional Learning 30 minutes 

English Language Arts 35 minutes 

Math (English) 35 minutes 

Spanish Language Arts 35 minutes 

Science/Soc. Studies (Spanish) 35 minutes 

Specials (2 daily) 40 minutes 

Intervention/Support Time  
(Afternoons - Times dependent upon individual student need) 

0 - 60 
minutes 

 

Woodland Middle School 

Grade Student Day Synchronous Learning Average Daily Minutes  

6th grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Each core areas and explore classes 30 minutes 

Social Emotional Learning 30 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

0 - 40 
minutes 

6th grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

English Language Arts 30 minutes 

Math (English) 30 minutes 
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● Lunch 
● Student 

work time 

Science (Spanish) 30 minutes 

Soc. Studies (Spanish) 30 minutes 

½ Year of Spanish Language Arts & ½ Year 
Explore class (English) 

30 minutes 

Physical Education 30 minutes 

Social Emotional Learning 30 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

0 - 40 
minutes 

7th grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Each core areas and explore classes 30 minutes 

Social Emotional Learning 30 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

0 - 40 
minutes 

Woodland Middle School Continued 

Grade Student Day Synchronous Learning Average Daily Minutes  

7th grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

English Language Arts 30 minutes 

Math (English) 30 minutes 

Science (Spanish) 30 minutes 

Soc. Studies (Spanish) 30 minutes 

Full year of Spanish Language Arts if elected or full 
year of Explore class (English) 

30 minutes 

Physical Education 30 minutes 

Social Emotional Learning 30 minutes 
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Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

0 - 45 
minutes 

8th grade ● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Student 

work time 

Each core areas and explore classes 30 minutes 

Social Emotional Learning 30 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

0 - 40 
minutes 

8th grade 
Dual 
Language 

● 6 hours 
and 25 
minutes 
daily 

● Lunch 
● Personal 

time 

English Language Arts 30 minutes 

Math (English) 30 minutes 

Science (Spanish) 30 minutes 

Soc. Studies (Spanish) 30 minutes 

Full year of Spanish Language Arts if elected or full 
year of Explore class (English) 

30 minutes 

Physical Education 30 minutes 

Social Emotional Learning 30 minutes 

Intervention/Support Time  
(Afternoons - Dependent upon individual student need) 

0 - 40 
minutes 

 
Special Considerations Students with Disabilities 
The District is committed to ensuring that students with disabilities have equal access to the 
same opportunities as their general education peers, and the District will ensure that, to the 
greatest extent possible under these unique circumstances, each student with a disability is 
provided the special education and related services identified in the student’s Individualized 
Education Plan (IEP) developed under Individuals with Disabilities Education Act (IDEA), or a 
plan developed under Section 504.  
 
Service Delivery:  
The District will continue to provide the full continuum of services and supports as outlined in 
student  IEPs and Section 504 Plans. Services and accommodations will support students in 
making appropriate progress toward goals. Service delivery models will be made on an 
individualized basis, based on student need. For students in programs outside of the district, the 
serving school will share its 2020-21 learning plans directly with families.   
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Related Services:  
Students will receive the related services (e.g., speech, social work, etc.) as outlined in the IEP 
or Section 504 Plan.  Services may look different based on the individual needs of each student. 
Additional services available to families include individualized consultations (by appointment) 
with the District’s Board Certified Behavior Analysts (BCBAs), Assistive Technology Facilitator, 
and Hearing Itinerant.  School teams, in collaboration with parents, will carefully review and 
consider each student’s plan. Following strict adherence to all state and local health and safety 
guidelines, the District is exploring methods to safely deliver some in-person therapies at our 
school buildings. Families will be contacted individually about these options as they become 
available.    
 
Paraprofessional Supports:  
Paraprofessionals, individual and classroom, will participate in the provision of services in the 
following manner:  

● Participate in professional development to prepare for working with students  
● Support classroom teachers with preparing assignments, content, and activities 
● Assist with collecting materials that will be sent to students 
● Maintain regular communication with teachers and related service provider(s) 
● Communicate and check-in with students in collaboration with classroom teachers and 

related service providers 
● Under the direction of a teacher or related service provider, support families and 

students in accessing and participating in remote learning and therapy experiences, 
including supporting families in implementing behavior supports and structures, as 
needed  

 
Meetings:  
The District will adhere to all IEP and 504 meeting timelines. All meetings will continue to be 
held via conference call or virtually, and all required team members, especially parents, will 
actively and meaningfully participate.  If the parent/caregiver is unable to participate, the 
meeting may be scheduled at another time that is mutually agreeable. Parent/caregiver 
supports, including sign language and bilingual interpreters, will be provided for all meetings as 
needed. Parents will receive all required notices and paperwork in a timely manner.   
 
Screenings and Evaluations:   
All screenings and evaluations will continue to be conducted in a timely and comprehensive 
manner.  Children whose screenings indicate delays in development, and other students with at-
risk indicators (but who do not currently have service plans), are also high priority for teams.  
Evaluations may still be held virtually to the greatest extent possible, however, the district and 
other serving entities may conduct evaluations in person in strict adherence to all state and local 
health and safety guidelines.   
 
Regular Education Related Services 
Dual Language  

Students kindergarten through fifth grade in the dual language program will still receive 
50% English and 50% Spanish instruction according to the district content allocation 
plan. Students may be assigned two teachers (one English and one Spanish).  Students 
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sixth grade through eighth grade in the dual language program will continue to receive a 
full year of Spanish Language Arts plus one to two content area classes in Spanish.  

English as a Second Language  
Students qualifying for ESL services will continue to receive them through the dual 
language model or through a service provider either working with students in small 
groups or assisting the teacher in developing lesson materials to meet the students 
language learning needs. 

Advanced and Challenge Services 
Students qualifying for advance and challenge services will receive this instruction but 
the frequency and minutes of instruction may vary from previous years. 

Specials and Explore Classes 
Special area classes like music, art, and physical education will be provided but due to 
the nature of remote learning these classes may vary from previous years 

 
Instructional Materials  

● Students' remote curriculum will prioritize English Language Art (ELA), Spanish 
Language Arts (SLA) and Mathematics. 

● Hardcopies of textbooks and student work editions will be provided to students to keep 
at home and returned back to school when there is a return to blended or in person.  

● At home learning kits will be provided to students. The kits may contain items such as 
manipulatives, paper copies, and other materials to support and enhance remote 
learning at home. A system for delivery and or pick up and return of materials will be 
developed at each school. 

● Students will have access to digital libraries with leveled material in English and 
Spanish.  

● If a student is having difficulty managing the consistent remote instruction and more 
paper options are needed please contact the school principal to problem solve the 
obstacles to student learning.   

 
Student Technology Devices 

● All kindergarten through eighth grade students will be provided a device. Chromebooks 
will be provided in grades first through eighth and an iPad in kindergarten.   

● Students should keep their charger at home and charge their device each evening.  
● One location with a defined list of digital resources will be used by each grade level in 

order to maintain consistency.   
● It is essential that our students have daily, reliable access to a WIFI connection. If you 

are having difficulty with a reliable WIFI connection at home, please contact your child’s 
principal and we would be happy to assist you. 

 
Learning Management Systems (LMS): 
Seesaw for all students grades K-3 

● Seesaw is the primary learning management tool used for posting instructional videos, 
assignments and teacher communication. 
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● Assignments and videos will be posted in the “ASSIGN ACTIVITY” section of Seesaw.  
This will appear in the “ACTIVITY” section for parents and students. 

● Staff may create and upload videos to Seesaw. Any videos coming from YouTube must 
be approved by the teacher for appropriate content before posting.  

● Staff may use lessons and activities from Google Slides, Google Documents, Google 
Forms etc. Google Classroom and other alternate LMS platforms will not be used.  

● Staff may use other websites for instruction that can be linked in Seesaw such as 
Pearson, Lexia, etc.  

● Staff will use Google Meets for synchronous instruction.  
● CLEVER will be the log-in for Seesaw for Schools 
● Students will log in to their Chromebook which will automatically log them into CLEVER.  

 
Schoology for all students grades 4-8 

● Schoology is the primary learning management tool to use for posting instructional 
videos, assignments and teacher communication. 

● Staff may use lessons and activities from Google Slides, Google Documents, Google 
Forms etc.  Google Classroom and other alternate LMSs will not be used.  

● Staff may use other websites for instruction that can be linked in Schoology such as 
Pearson, IXL, etc.  

● Staff may create and upload videos to Schoology. Any videos coming from YouTube 
must be approved by the teacher for appropriate content before posting.  

● Schoology Gradebook will be used to house grades that will sync with Skyward.   
● Staff may use Google Meets or Schoology Conferences to provide live (synchronous) 

instruction.  
● All assignments will be posted to the CALENDAR section of Schoology. Note that 

assignments posted will show up only on the due date. Because of this, teachers will 
need to manually add reminders on a daily basis what students should be working on 
towards the completion of assignments.  

 
Technology Support 
Students and families with technology troubleshooting and questions can reach out to the 
Wildcat Rescue Center via email at wrc@dist50.net, or call 847-855-3WRC (3972). 
 
Grading Practices 

● Grading will return to normal practices.   
● Students should be given timely feedback on learning assignments. 
● Students will be held accountable for the completion of assignments and assessments. 
● Grading and assessments are meant to provide feedback and communication to 

students and families with the focus on learning, growth and progress.  
● Meaningful grading and assessment provides students the opportunity to redo, make up, 

or try again to complete, show progress, or attempt to complete work assigned. 
● “Redos” and “Corrections” are meant as an opportunity for a student to relearn and 

practice previously taught content or standards. It is important that students not see 
redos and corrections as a reason not to try and work hard the first time. In order to ask 
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for a redo or correction of an assignment, quiz or assessment the following criteria 
should be met: 

○ The student should ask his or her teacher if he/she wishes to redo an assignment 
or assessment within a week after receiving the assignment. 

○ The child’s teacher will confer about how the student can best learn the content 
and standards missed and how the teacher or others can assist. 

○ The student will use additional effort to relearn and practice the missed content 
or standards.   

○ The student will show their effort and improved understanding to their teacher.   
○ The teacher will then provide an opportunity to redo a parallel assignment. 
○ Students may only request one redo per unit.  

Note: A teacher may ask students to “correct” assignments as a normal formative 
process.  

● Report cards will be provided at the end of each quarter or semester in kindergarten. 
● Schools will develop a plan if a student is not engaging in remote learning. This will 

include: emailing students, emailing parents, phone calls to parents, submitting names to 
designated staff members whose role is check in on families not responding to remote 
learning. 

 
Guest Teachers 
From time to time your child may have a guest teacher.  Efforts will be made to secure a guest 
teacher in the absence of your child’s teacher.  The administration will look for a Guest Teacher 
for a class through internal substitutions, paraprofessionals, Guest Teachers and potentially 
reassigning other instructional staff.   
 
While every effort will be made to secure a teacher from one of the five groups above, we may 
not be able to secure a substitute. In this case there will not be a teacher for that class. This 
may result in no synchronous instruction for that class. Instead, students will be assigned 
asynchronous instruction.   

 
Program Monitoring 
Woodland will use multiple methods to determine the effectiveness of Remote Learning 2.0. 
There will be several times during the year in which data and feedback will be collected to 
identify successes and areas which need correction. Some combination of the following tools 
may be used to gain feedback on the program:  
Parents 

● District-wide Survey  
● Small focus groups 
● Periodic feedback  

Students 
● Building-wide Survey  
● Attendance and engagement 
● Assessment data 
● Quarterly review 
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Staff Members 
● Survey including the professional development surveys during school year to check in 

on trainings 
● Small focus groups 
● Monthly review  

 
Extracurricular Activities  
Extracurricular activities will be assessed on an individual basis. In person activities will not take 
place in the fall of 2020, however, alternative virtual options may be available.  
 
Breakfast/Lunch Meal Service 
The district will continue to offer a combined breakfast/lunch drive-thru grab-and-go service at 
the Middle School. Waivers for universal free meals has not yet been extended by the USDA.  
Students will be required to present a meal barcode in order to receive a meal. Barcodes will be 
mailed to students prior to the start of school, and the district encourages payment via the online 
portal. Pickup will be limited to one breakfast/lunch per day with service beginning on August 
31st.  
 
In addition, the district will provide satellite meal service at various locations throughout the 
district. Pre-orders for our satellite meal service locations will be required via a district google 
form and must be completed a week in advance. Satellite locations will be determined in the 
near future, and satellite service will begin shortly after the start of the school year.  Please visit 
the district website for updated information.    
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ROLES AND RESPONSIBILITIES 
The implementation of the Woodland Return to School Plan will require the combined efforts of 
district and school administration, teachers and staff, students, and families. This plan outlines 
roles and responsibilities of each group to provide clear expectations for members of our 
learning community. 
 

Administration 
Roles and 
Responsibilities 

Prior to August 25th 
• Ensure all educators and students have access to necessary materials 
and tools for Blended and Remote Learning Methods, including: 
Chromebook/iPad and charger, WIFI/internet access, Seesaw/Schoology 
accounts, synchronous/asynchronous options and log-ins and passwords 
• Provide appropriate communication to all stakeholders regarding remote 
learning plans  
• Plan for quick support for broken equipment, internet needs, etc.  
• Prepare to check-in and actively participate in the learning environments 
both in person and remote. 
• Ensure social distancing and hand hygiene signage is properly displayed 
throughout the building for staff working in the school.  
 

During the Instructional Year 
• Continuous communication and support during remote learning  
• Successful implementation of attendance procedures including daily 
contact with students struggling with attendance or engagement and 
initiative substitute plans as necessary  
• Participate in virtual classroom instruction to support the environment 
and understand challenges and/or needs 
• Recommend or adjust as necessary instruction and SEL methods for 
students to ensure greatest level of success  
• Provide opportunities for staff collaboration through staff meetings, 
professional learning experiences, etc.  
• Respond to those items noted as a part of a continuous review of 
feedback, suggestions and support needs  
• Maintain a problem solving mentality to help students be successful 
• Ensure all materials and supplies are working and ready for  
the next day 

 

Educators and 
Staff Roles and 
Responsibilities 

• Plan for student participation in continuous learning aligned to the 
current grade level At a Glance documents. 
• Plan for student independent practice opportunities minimizing low level 
Depth of Knowledge tasks and rote practice. 
• Consistently support student social emotional well-being  
• Inform school administrators of any personal attendance needs 
• Monitor and respond to school email during regular school hours with an 
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intent to give feedback within a 24 hour period 
• Provide work submission expectations when assignments, projects, 
activities, etc. are assigned 
• Encourage opportunities for redo’s, retakes, etc. with consistent 
practices across grade levels and courses  
• Use student responses, graded work and feedback as always to plan for 
future instruction  
• Review grading and attendance practices as outlined within this 
document  
• Utilize MAP data, other local assessments, and your professional 
judgement to determine what, if any, gaps exist in learning. Work with 
specialists, coaches, interventionists, and school administrators to put 
plans in place to address needs. 
• Begin to prepare a virtual Open House and other parent communication 
opportunities 
• Post all assignments, activities, assessments, projects, messages in the 
school identified location daily 
• Plan for synchronous learning opportunities weekly to support student 
learning as specified 

 

Students  
Roles and 
Responsibilities 

Always 
• Ensure readiness by having all electronic and learning materials ready 
for learning 
• Always follow ROAR expectations 
• Review Schoology and Seesaw to ensure that all work assignments, 
activities, projects, assessment information, to ensure understanding. 
• Be prepared to ask questions and seek answers to gain clarity.  
• Check and review all teacher feedback  
• Complete all work by the expected due dates. Communicate any 
concerns or struggles regarding meeting expectations associated with 
assignments and/or deadlines to teacher(s)  
• Participate in online opportunities with the teacher(s) 
• Log into each Seesaw or Schoology as asked to by your teachers  
• Nightly charge your iPad or Chromebook 

 

Families  
Roles and 
Responsibilities 

• Find a beneficial learning environment for your child when working at 
home 
• Support your child in making sure their iPad or Chromebook is charged 
and ready for school each day. 
• Contact your child’s school if you need help with WIFI access for your 
child or if your child’s device is not working 
• Check email communication for messages from Woodland, your 
child(ren)’s school or teacher(s) 
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• Consider appropriate working conditions for your child(ren) to find 
success throughout the entire school closure period 
• Monitor and support your child(ren)’s participation and engagement with 
learning activities 

 
Recordings and Confidentiality 
In order to provide a synchronous learning experience to students participating in remote learning, 
as well to provide students with an opportunity to review the presentation of group instruction in 
a class as needed when completing assigned work for that class, the District will live-stream 
classroom instruction. We want all District 50 parents/guardians and students to understand that: 
  
1. The sole purpose of the live-stream is to allow students assigned to a class to access the 

classroom instruction through alternative means. 
2. The live-stream could potentially include images and audio of your child’s participation 

while in class.  
3. Students may be asked to record visual and audio presentations or performance 

demonstrations which would then be submitted to the teacher. 
4. Teachers/Educators will not record any portion of a live-stream lesson, intervention, or 

presentation when students are online in the live-stream.  
5. Teachers/Educators, while working alone, may video record a screencast of a lesson, 

intervention, or presentation for students to access at a later time.   
  
Please keep in mind that although most of the programs and platforms being utilized for remote 
learning have been vetted for privacy and the appropriate encryption, District 50 cannot guarantee 
privacy protection and appropriate encryption for all platforms. Any disclosure of information 
carries with it the potential for an unauthorized re-disclosure of the information, contrary to the 
requirements of Federal and State confidentiality laws.  
 
 
We want to be sure that you understand that your student’s participation in these activities 
constitutes an agreement by you, your student, and anyone else in your home to refrain 
from recording (audio or video) any remote learning instruction or activities, other than as 
may be directed by a teacher or other staff member to complete specific school work. 
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SAFETY OF ONSITE STUDENTS AND STAFF 
Visitor Restrictions 
Woodland School District 50 will not allow traditional visitation to our campuses at this time. 
Only Woodland staff, students, necessary contract staff, and approved delivery staff are allowed 
on campus. This means we will not be hosting in-person meet and greets, or curriculum nights, 
and there will be no volunteers in the classroom for the foreseeable future. All parent/guardian 
meetings, including IEP and Section 504 meetings, will be held remotely.  
 
Employee Screening and Protocols  
To help prevent the spread of COVID-19 and reduce the potential risk of exposure to our 
employees, all District employees will be required to complete a self-certification screening 
daily; this procedure will include a temperature reading of the employee as well as the 
employee’s response to a set of questions related to COVID-19 symptoms and potential 
exposure. 
 
Symptom List for Employees and Students coming for assessment: 

● Cough 
● Shortness of breath or difficulty breathing 
● Chills 
● Repeated shaking with chills 
● Muscle pain 
● Headache 
● Sore throat 
● Loss of taste or smell 
● Diarrhea 
● Nausea or vomiting 
● Feeling feverish or a measured temperature greater than or equal to 100.4 degrees 

Fahrenheit 
● Known close contact with a person who is lab confirmed to have COVID-19 

 
All employee or student screening information will remain confidential; procedures for any 
affirmative response to the employee’s symptom questionnaire will be addressed privately and 
confidentially through the Human Resources department for staff, or the school health office for 
students. 
 
Any employee presenting with a body temperature of at least 100.4 degrees Fahrenheit or 
greater, or showing other COVID-19 related symptoms from the above list, will leave the 
school/District building immediately and be required to initiate self-quarantine protocols. 
 
Face Coverings  
As mandated by the Illinois State Board of Education (ISBE), all District 50 staff members and 
students will wear a face covering (a mask, bandana, or scarf that covers the wearer’s nose and 
mouth) while on District property unless a medical exemption exists. Medical exemptions must 
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be confirmed by a letter from the employee or student’s doctor. Three washable, reusable 
masks will be provided to each staff member. Clear (see-through) masks will be provided to any 
staff member or student requiring such specialized equipment.  
 
If a staff member is teaching alone in his or her classroom or office with the door closed, they 
may remove their face covering.  It must be immediately placed back on once the door is 
opened, to either leave or for someone to enter the room.   
 
Sanitation 
Staff will be provided regular opportunities to wash their hands and utilize hand sanitizer 
throughout the school day. Hand sanitizer will be available in every classroom and in every 
office. 
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HEALTH GUIDANCE AND PROCEDURES  
Staff Attendance 

● Staff are encouraged to work from their school but will be allowed to determine whether 
teaching at home or at school is best.  

● Regardless of the environment, there will be a quiet uninterrupted space for the teacher 
to teach undisturbed daily. Disruptions to the synchronous instructional environment 
should be anticipated and proactively problem solved as much as possible.  

● Staff, during remote learning, will have access to instructional materials including those 
from the teacher’s current classroom to support the instruction of the students remotely.  
These may include a document camera, manipulatives and basic supplies to aid the 
instructional process.  

● Staff will continue to follow all staff attendance procedures and record absences in 
Frontline (formally AESOP). 

 
Exposure to COVID-19 Guidance 
The first priority for any employee exposed to the coronavirus is their health and the safety of 
those around them. In this rapidly changing situation, healthcare providers will utilize the most 
current information from the CDC in making decisions about individuals potentially exposed to 
the virus. 
 
Any employee exposed to the coronavirus must follow CDC and Illinois Department of Public 
Health guidelines, for example:  Self-quarantine in a specific room away from others in his/her 
home. 
 
Employees should also: 

● Contact the following (in order of priority) to alert them to the exposure to COVID-19: 
○ Employee’s Healthcare Provider and follow their directive 
○ Woodland School District’s Human Resources department - follow their guidance for 

next steps related to a potential leave or return to work 
○ Employee’s direct supervisor.  The supervisor will also inform Human Resources 

● In case of an emergency, call 911 to alert them to the exposure to COVID-19 
 
Travel Restrictions 
The District will discontinue staff travel to in-person conferences and workshops until further 
notice unless pre-approved by the Teaching and Learning Department, Special Education 
Department or the Office of the Superintendent. Similarly, all student field trips and off-campus 
activities are canceled until further notice. 
 
Outside Food Delivery 
The bringing or sharing of refreshments during meetings on District 50 property is prohibited in 
order to limit the risk of contamination. Snack items, candy, drinks, and classroom treats are 
prohibited until further notice. Food deliveries should be picked up outside the employee’s 
school or office. Food should be kept and consumed at the employee’s assigned space or in the 
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building’s designated staff break area. Personal packages should not be delivered to a 
Woodland School District address. 
 
Social Distancing 
Woodland employees, students, parents, and visitors will practice staying approximately 6 feet 
away from others to minimize the potential for personal contact. To assist with this process, 
markings on the floor will dictate the walking direction throughout the hallways and offices.  
Further, administration is requesting that all non-essential, informal meetings and visits between 
and among teachers and staff and students be avoided.  
  
Personal Workspace 
Woodland School District 50 staff will remain in their classrooms as much as possible. 
Employees are encouraged to disinfect their own personal workspace (i.e., teacher desk, 
phone) throughout the day, giving special attention to commonly touched surfaces. Alcohol-
based hand sanitizers are stationed throughout the workplace, classrooms and in common 
areas. Cleaning sprays and wipes (towels) are also available to clean and disinfect frequently 
touched objects. The Woodland School District Custodial Team will clean High Touch Points 
(HTP) at their designated cleaning time. 
 
Shared Spaces 
In an effort to lessen the possibility of exposure, the District will monitor staff in all areas and 
limit access to certain workspaces. Signage (in English and Spanish) indicating capacity limits 
and sanitization reminders will be prominently displayed in common meeting areas such as 
school conference rooms, staff break rooms, and copy/mail rooms. All District-initiated meetings 
will include a virtual option, even for participants in the school or office when possible. The 
person facilitating the meeting is ultimately responsible for wiping down/sanitizing surfaces in 
the room where the meeting occurred. 
 
Hallways at each school will be monitored to ensure adherence to social distancing. Floors will 
be marked with arrows indicating directional traffic flow patterns during usage. Visual reminders 
will be posted throughout each building to remind staff and students of proper hallway protocols.  
When possible, staggered hallway usage will be scheduled to limit traffic.    
 
Restroom/Water Fountain Usage  
Staff Usage:  A maximum capacity will be established in faculty restrooms to allow for proper 
social distancing. Signs posted on facility doors will indicate each restroom's maximum capacity. 
Supplies will be provided for faculty members to wipe down restrooms after use. 
 
Staff are encouraged to bring filled water bottles from home.  Water fountains without bottling 
stations will not be accessible.     
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FACILITIES CLEANING     
Safety is our first priority. Each school will be completely cleaned and disinfected prior to re-
entry. The district will maintain an inventory level adequate for a consistent supply of masks, 
gloves, soap, disinfection, hand sanitizer, paper towels, and tissues. In addition to regularly 
scheduled disinfection of High Touch Points (HTP) and the deep cleaning of each classroom, 
the steps below will be taken to disinfect the various objects and areas around each school: 
 
General Disinfection Measures 
 

Category Area Frequency 

Workspaces 
Classroom & Office 

desks, chairs, & shared 
items 

2x per day 

Appliances 
Refrigerators, 

Microwaves, Coffee 
Machines 

Prior to each use 

Electronic 
Equipment 

Copier machines, 
Shared computer 
monitors, TV’s, 

Telephones, keyboards 

Prior to each use 

General Used 
Objects 

Handles, light switches, 
sinks, restrooms 

High Touch Points (HTP) will be cleaned 2x 
throughout the day plus nights 

Buses 
Bus seats, 

handles/railing, belts, 
window controls 

At the end of each route or satellite meal 
service 

Common Areas 
Cafeteria, Library, 
Conference rooms, 

Gyms, Common Areas 

High Touch Points (HTP) will be cleaned 2x 
throughout the day plus nights 

 
The goal is to establish a sanitary baseline before the site opens. Each school building will be 
100% cleaned and disinfected prior to the opening of the 2020-21 school year. 
 
Deep Cleaning and Disinfection Protocol 
Deep cleaning is triggered when an active employee or student is identified as positive for 
COVID-19 based on testing. Impacted areas will be sanitized and disinfected via the district’s 
third party cleaning vendor.  
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TRANSPORTATION 
There may be a time when a student or multiple students may need to be transported to and 
from school for a potential regular education or special education assessment or service. Phase 
4 of the state’s Restore Illinois plan allows a maximum capacity of 50 individuals, including a 
driver, on a school bus. To more closely meet the CDC social distancing guideline, the District 
50 goal is to limit the average number of students to 36 per bus. Physical distancing will be 
enforced to the greatest extent possible, and hand sanitizer will be available for use when 
entering/exiting the bus. Each rider shall be designated an assigned seat. To the greatest extent 
possible, seats will be filled from back to front while boarding. Each bus will have a roster of 
eligible student riders and document the assigned seats for contract tracing. 
 
Drivers and passengers are required to wear a mask at all times. Drivers will have extra masks 
on hand in the event a student does not have one during pickup in the morning. Exceptions may 
be granted on a case-by-case basis when wearing a mask would compromise the health and 
safety of the student. Gloves will be worn when working with special needs routes where there 
may be a requirement to touch students while strapping them into seatbelts or lifting them to the 
seat. Drivers will ensure ventilation systems operate properly to increase circulation of outdoor 
air as much as possible. Windows and roof hatches will remain open during routes when 
possible. In the event a student needs to quarantine, impacted riders will be asked to join 
remote learning for a designated period of time. 
 
Every school bus will be disinfected on a daily basis using the following procedure: 
 

● Disinfection will be performed daily directly before starting a route to pick up students. 
● Disinfection will be performed daily between routes and at the end of the day. 
● Buses shall be disinfected/sanitized utilizing the manufacturer recommended products. 

 
Bus drivers and monitors will self-certify their health and well-being at the start of every work 
day. Bus drivers may not report to work if they suspect they are sick or if they have any of the 
COVID-19 symptoms listed in the Employee and Student Safety sections of this plan. 
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SOCIAL-EMOTIONAL WELL-BEING  
The Social Emotional Learning and Physical Health Committee grounded its mission in the 
Student Well-being goals of the District’s strategic plan: Goal 3 - (Build positive, personal 
connections and relationships among staff and students)  and Goal 4 - (Create learning 
opportunities for stakeholders addressing the physical, mental, emotional and social needs of 
the “Whole Child”). Knowing that COVID has touched many homes and lives on deep and 
personal levels, the Committee investigated ways to create opportunities to build personal 
relationships between staff, students and peers, and reviewed current and potential support 
systems that address the academic, behavioral, and wellbeing needs of students.  
 
The Social Emotional Learning/Physical Health Committee developed detailed action plans 
designed to support students, families and staff in a remote learning environment.  The 
Committee researched and examined data, systems and practices consistent with our overall 
District expectations.  The following resources are available, and will be provided:  
 
Students 

● Second Step is a program rooted in social-emotional learning (SEL) that helps transform 
schools into supportive, successful learning environments. Second Step helps create a 
more empathetic society by providing education professionals, families, and the larger 
community with tools to enable them to take an active role in the social-emotional growth 
and safety of students 

● Positive Behavioral Interventions and Supports (PBIS)  
○ ROAR Remote Learning Matrix  
○ Virtual Check-In/Check-Out system  

● Restorative Practices  
● Building-based interventionists and related services staff  
● Remote Calming Corners  
● Social emotional check-ins: student check-in 
● Daily Google Meets 
● Spirit Weeks  

 
Social Emotional Learning (SEL) Resources for Students and Families 

● Collaborate with Warren Township Youth and Family Services (WTYFS) to provide 
parent support 

● Informational communications and videos about remote learning and contact people in 
each building 

● Social emotional check-ins: family survey 
● Individualized supports (by appointment) for setting up the home learning environment 
● Virtual Meet & Greets and Curriculum Nights 
● “Wildcat Welcome Center”- scheduled, individualized parent appointments to help 

support SEL needs for families  
● A collection of SEL Resources has been created for Students and Families 
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Social Emotional Learning (SEL) Resources for Staff 
● Monthly districtwide, share out of self-care tips to staff  
● Professional Development for all staff in Second Step and other social-emotional 

curricula  
● Staff wellness checks provided by school mental health professionals, where staff can 

confidentially request assistance for self or others 
● Social emotional check-ins: staff survey 
● A collection of SEL Resources has been created for Staff 
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STAFF TRAINING/PROFESSIONAL DEVELOPMENT 
First Day Training/Orientation  
Align local protocols and procedures with this manual; meeting area must adhere to social 
distancing protocols or present via digital platform.   
 
Summer 2020 PDPalooza! 
The Teaching and Learning Department organized summer professional development for staff 
over the course of two sessions: one in June and the other in July.  Woodland Staff members 
are presenting content to teachers including Seesaw, Schoology, Flipgrid, Google Drive, Google 
Slides, social emotional needs and language acquisition strategies (GLAD). Forty (40) courses 
are being offered for stipends and PD hours.   
 
Seesaw (Grades K-3) & Schoology (Grades 4-8) Professional Development 
Seesaw and Schoology are the main learning management systems that we have adopted to 
provide continuity for staff, students and parents.  Seesaw is new for the majority of our K-3 
staff. Schoology, targeted for Grades 4-8, has been widely used in the Middle School but it has 
not been consistently implemented in grades 4 and 5.  
 
As a result of making these two learning management systems a priority, two teams were pulled 
together to plan professional development.  Professional development plans are being created 
for three main groups: students, staff/guest teachers and parents/caretakers. These teams are 
meeting in July with the expectation that a professional development framework will be 
completed by August 1st. The chart outlines a draft of the professional development plan: 
 

Staff 

● Summer 2020 PDpalooza! (40 courses) 
● On-Demand Videos on Wildcat Web from Summer 2020 PDpalooza! 
● Ongoing professional development during SIP, Teacher Institute Days 

and Remote Learning Planning Days 
● On-Demand videos and tutorials from Seesaw and Schoology websites 
● New Certified Staff Orientation (Day 3) professional development on the 

grade appropriate Learning Management System (LMS) for all new 
teachers  

● Guest teachers who are starting Leaves of Absences will be trained on 
LMSs with new teachers on Day 3 

● Continue to monitor needs of staff via surveys and requests 
● Possible On-Demand YouTube videos on LMSs  
● Any On-Demand tutorials will be housed on the Wildcat Web for staff.  

Students 

● Students will receive formal instruction on how to use LMS while they 
are in-person during the first two weeks of school.   

● On-Demand videos and tutorials from Seesaw and Schoology websites 
● Possible On-Demand YouTube videos on LMSs. 
● On-Demand directions and videos will be made available in Spanish. 
● On-Demand directions and videos will be made available on the 

Remote Learning section of our District website for student and 
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parent/caretaker access.  

Parents/Caretake
rs 

● On-Demand videos and tutorials from Seesaw and Schoology websites. 
● On-Demand directions and videos will be made available in Spanish.  
● On-Demand directions and videos will be made available on the 

Remote Learning section of our District website for student and 
parent/caretaker access.  

● Send home translated directions for parents on how to use the LMSs 
● Email and Hotline set up for parents to contact the district with 

questions.  
● Continue to monitor PD needs of parents/caretakers via surveys and 

requests. 
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RETURN TO IN PERSON 
The decision to modify the delivery method of instruction depends on a variety of factors. These 
include guidance received from the Illinois Department of Public Health, the Lake County Health 
Department, the Center for Disease Control and the Illinois State Board of Education. We also 
must be able to properly staff our schools. 
 
Data from the Lake County Health Department (LCHD) and the Illinois Department of Public 
Health are monitored on a daily basis. Dr. Casey is on weekly calls with area superintendents 
and the directors from the Lake County Health Department. The Department has researched 
relevant material and guidance from other national jurisdictions. They have determined metrics 
that provide the greatest relevance to school reopening. Finally, they have set evidence-based 
thresholds to guide the decision to return to transition learning models. 
 
There are three phases of learning. Virtual, Hybrid and In-Person. According to the Northern 
Illinois Public Health Consortium schools are advised to first transition to hybrid learning from 
virtual learning before transitioning to in-person learning. Schools should be in the previous 
phase for at least ten days before transitioning to the next.  
 
There are three measurements used to make the decision of the most appropriate phase for a 
school. First, the incidence rate or “incidence” is numerically defined as the number of new 
cases of a disease within a time period, as a proportion of the number of people at risk for the 
disease. Second, the COVID-19 like illness admissions to the hospital. Finally, the diagnostic 
turn around time which is how long it takes to receive COVID-19 test results.  

      
 

  
  

Measurement 

Virtual 

All learning is 
remote for all 
learners 

Hybrid 

Some learning can 
occur in- person 
based on 
prioritized risk 

In-Person 

All learning 
can occur in 
person 

  

Incidence Rate* 

  

> 14 per 100,000 
Population 

  

7 – 14 per 100,000 
Population 

  

< 7 per 100,000 
Population 



39 

  

COVID-19 Like Illness 
Admissions 

  
< 7 out of 10 
Days of Non- 
Increasing 
Value 

  
7 out of 10 
Days of Non- 
Increasing 
Value 

  
7 out of 10 
Days of Non- 
Increasing 
Value 

  
  

Diagnostic Testing Turn-
Around Time 

  
  
> 10 Days 

  
  

3 - 10 Days 

  
  
< 3 Days 

 
School districts should also monitor by zip code. This is more appropriate for smaller districts 
who serve one or two zip codes.  Due to Woodland serving six zip codes it is advised that we 
use the full Lake County numbers for our data. Also, due to employing over 850 staff who live all 
over the county and in Wisconsin it is difficult to pinpoint a geographical area. We are in Region 
9 for the state which includes Lake and McHenry County. It is advisable that we examine the 
incident rate through a 7-day rolling average. 

 
There are several pieces of guidance that are limiting in person learning. First, if a staff member 
or student displays one or more of the symptoms they must be sent home. A health provider 
must evaluate the person to differentiate COVID-19 symptoms from other causes and provide 
the student or staff member a note to return. These symptoms include: fever or chills, cough 
(new onset) shortness of breath, fatigue, muscle, or body aches, headache, new loss of taste or 
smell, sore throat, congestion, nausea, vomiting or diarrhea.  If a student or staff member 
displays one or more of the symptoms the school must close off the classroom or area used by 
the person with the symptom. The Center for Disease Control recommends waiting 24 hours 
before cleaning the space. Staff and student must certify that they do not have any of the 
COVID-19 symptoms every day before reporting to school. Therefore, it is a concern if there will 
be sufficient numbers of staff available to lead instruction under the current guidance.  
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COMMUNICATION  
Information regarding the plans for the 2020-21 school year and Woodland Remote Learning 
2.0 will be available through a variety of communication channels. To stay connected with the 
most up-to-date information regarding the return to school plan: 

● District staff and families should check their email often.  
● Families should make sure that contact information is up to date in Skyward Family 

Access. 
● Visit the district website (www.dist50.net) and the Roadmap to Reopening Resource 

Section for additional information and announcements (www.dist50.net/Page/1712)  
● Follow Woodland District 50 on social media:  

○ Facebook: www.facebook.com/WoodlandDistrict50/ 
○ Twitter: twitter.com/Woodland50News 

● Signage will be placed throughout the schools and at entrances to buildings which will 
be important when we are able to start bringing students back in-person. 

● Woodland will develop protocols for communicating with staff and families if positive 
COVID-19 cases are discovered among individuals in the school once we are able to 
start bringing students back in-person. 

● Families and staff will be asked to report possible cases to school to initiate contact 
tracing 

● Emergency communications will be sent by phone and email in English and Spanish 
● Teachers will use the learning management system for their grade level to make class 

announcements; doing so will keep the location of communications consistent and more 
predictable for parents (Seesaw K - 3, Schoology 4 - 8 Creative Curriculum for Early 
Childhood) 
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CONCLUSION 
Ultimately, the goal of the Woodland Remote Learning 2.0 plan is to aid the Board, 
administration, and staff in navigating the safe and responsible reestablishment of our 
Woodland schools. This plan is meant to create a framework to reassure the Woodland learning 
community that the District is doing all it can to follow state health guidelines so that employees, 
students, and families can return to school as quickly as possible in a safe, responsible, and 
thoughtful manner.  
 
The Board, administration, and staff are cognizant of the fact that any plan that stops short of 
having all students attend school in person for an entire school day impacts our staff and 
families’ lives outside of school. To that end, we are working with a number of community 
partners to establish networks of support – from child care, to homework help, to grief 
counseling – to assist and support our students and their families during this uncertain time. We 
have linked a list of childcare providers, several of which have revised their programming to 
accommodate more students and families, on our website which can be found here: Childcare 
Provider List. The District continues to solicit scholarship donations on our families’ behalf 
through our various social media platforms, and is attempting to connect neighborhood families 
to “learning pods” through our Parent-Teacher Association. 
 
The procedures and protocols included in this plan represent the guidance of medical experts, 
internal research from education experts, staff and parent feedback, and an overall collection of 
thoughtful consideration to develop Woodland’s path for a safe return to in-person learning. 
While this document is comprehensive, we realize there may still be questions. The district has 
created an FAQ section on the district website as a resource; questions and responses will be 
updated as needed.   
 
In creating this plan, we employ strategies designed to engage our students and connect with 
our families each day in order to provide an equitable, meaningful learning experience for every 
one of our students from Early Childhood through 8th grade.   
 
This plan is stronger because of the support and input from stakeholders in our learning 
community, and the District is committed to continued timely, honest, transparent 
communication as we have been from the beginning of this pandemic last March. We thank you 
for your continued support of the students and staff of Woodland School District 50. 
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